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UVODNI SLOVO GENERALNIHO REDITELE

Vézené damy, vaZeni panové,

je pro mne milou povinnosti konstatovat, ze v lotiském roce doslo k dal$imu vyznamnému pokroku v napliovani podnikatelské
vize akciové spole¢nosti Prvni brnénska strojirna Velkd Bites - pfedev$im byt stabilnim a uzndvanym svétovym vyrobcem:

« malych leteckych turbinovych motort a pomocnych energetickych jednotek

« systému klimatizace pro letouny a vrtulniky

« zaloznich zdroji energie

« odlitkd presného liti pro automobilovy, letecky, sklafsky primysl a zdravotnictvi

« naro¢nych, komplexné opracovanych strojnich dilt elektromotord, alternatortl, mamografi, vétrnych elektraren

o dekantacnich odstfedivek pro ¢istirny odpadnich vod, tedy programi bezprostiedné souvisejicich s ekologii a ochranou
zivotniho prostredi.

Vyznamnou skute¢nosti roku 2007 je fakt, Ze Prvni brnénska strojirna Velka Bites, a.s. prekrocila v trzbach 1 miliardu K¢ a
dosahla nejvyssi pridané hodnoty na pracovnika a nejvyssi produktivity vyroby zbozi ve své historii. Z dosavadniho vyvoje lze
soudit, Ze tento trend bude pokracovat i v nasledujicim obdobi.

V lonském roce divize letecké techniky zahdjila letové zkousky proudového motoru TJ100 na vétroni L13-Blanik. Poprvé v hi-
storii tak vzIétl vétron s vlastni pohonnou jednotkou vyrobenou v Prvni brnénské strojirné. Intenzivné pokracuji teoretické a
experimentdlni prace zaméfené na dalsi zvySeni parametrtl a spolehlivosti motoru, stejné jako obchodni aktivity s cilem ziskat
dalsi zékazniky.

Uspéchu bylo dosazeno ve vyvoji zcela nového systému klimatizace pro vrtulniky. V roce 2007 jsme dokondili zékladni vyvoj
pristrojii a dodali prvni jednotky systému klimatizace zdkaznikovi pro pozemni vozik zajistujici vyhrivani a vychlazovani kabin
vrtulnika. Koncem roku 2007 byly zahdjeny prace na zastavbé a certifikaci jednotek systému klimatizace pfimo na vrtulniku.
Dale pokracuji zavérecné prace na vyvoji cenové dostupnéjsi verze jednotky APU Safir 5K/G MIS pro vrtulniky typu MI-17. Na
bézi proudového motoru TJ100, ktery se svymi parametry radi ve své kategorii k nejlep$im na svété, probihd vyvoj
turbovrtulového motoru TP100. Pozitivni vysledek velmi naroéného vyvoje muiiZze vyznamné prispét k rozsifeni fady nasich
findlnich vyrobki. V leto$nim roce bude vyroben ,,demonstrator motoru

Divize metalurgie znovu potvrdila, Ze se fadi mezi vyznamné slévarny presného liti nejen v ramci EU, ale je schopna plisobit
celosvétové. Dodavky turbinovych kol pro vyrobce turbodmychadel v roce 2007 vysoce presahly 200 000 kusu.

Nékladna investice z finan¢nich prosttedka fondd EU, vlozend do robotizace ekologické technologie vyroby skofepinovych
forem na bézi vodniho pojiva, stejné jako investice akciové spole¢nosti do budovani novych prostor pro dokonc¢ovaci prace na
odlitcich, kontrolu a expedici zbozi, se ukazaly byt velkym pfinosem. Zlepsila se kvalita odlitkd a zvysila se vyrobni kapacita
slévarny. Navic jsme schopni vyrabét integralni turbinova kola plnicich turbodmychadel a samostatné lopatky spalovacich tur-
bin s vy$si hmotnosti nez doposud.

Vyznamny rist v roce 2007 zaznamenala divize strojirna a naradi. Vhodnymi investicemi do obrabécich center se podarilo
stabilizovat dulezité postaveni Prvni brnénské strojirny Velka Bite$, a.s. jako spolehlivého a vyznamného dodavatele naro¢nych
strojirenskych dilct obrabénych pro globalni firmy. V roce 2008 hodlame rozsitit své aktivity z presného obrabéni samostatnych
dilctt na montazni celky, jako jsou naptiklad sestavy pro turbodmychadla, lodni motory a dal$i vyrobni zafizeni. Podarilo se
upevnit pozici na trhu s dekanta¢nimi odstfedivkami, ur¢enymi nejen pro ¢istirny odpadnich vod.

Odbor projekty a vyvoj zajistuje nezbytné technické zdzemi, které umoznuje udrzet kontinuitu vyvojovych praci, zejména pro
findlni vyrobky Prvni brnénské strojirny Velka Bites, a.s. Provadi také servis v oblasti vysoce naro¢nych technickych vypoctii pro
plnici turbodmychadla, spalovaci, parni turbiny a dalsi vysokootédckové turbostroje. Spole¢né s divizi letecké techniky se aktivné
podili na fe$eni narodnich a v ramci EU i mezinarodnich projektd, a to ve spolecenstvi tak vyznamnych vyrobct leteckych
motort jako jsou Rolls-Royce, Snecma, Volvo, MTU a dalsi.

Provoz galvanovny jiz tradi¢né prokazal vysokou kvalitu povrchovych uprav dilct provadénou prevazné pro letecky, automo-
bilovy ¢i textilni pramysl.

K tradi¢nim certifikacim ISO 9001 a ISO 14001 se ndm v roce 2007 podarilo ziskat dali certifikace dle AS/EN 9100 a 9110,
jejichz potteba vyplyva z bezprosttednich pozadavkil leteckého priimyslu.

Zavérem mi dovolte podékovat viem, ktefi se v pribéhu roku 2007 podileli na plnéni
stanovenych naro¢nych tkolt. Pevné véfim, Ze i v roce 2008 udrzime pozitivni trend roku minulého.

Ing. Milan Macholan
generalni feditel a pfedseda predstavenstva




MANAGING DIRECTOR’S INTRODUCTION

Ladies and gentlemen,

It is my pleasant duty to inform you that last year further significant progress was made in fulfilling the business vision of Prvni
brnénska strojirna Velka Bites, a.s. - particularly to be a stable and renowned world manufacturer of:

« small aircraft turbojet engines and auxiliary power units,

« environmental control systems for aircraft and helicopters,

« ground power units,

« precise castings for automotive, aerospace and glass industries and healthcare,

« complex and completely machined parts of electromotors, alternators, mammographs, wind power plants,

« decanting centrifuges for sewage plants, i.e. programs closely related to ecology and environmental protection.

I would like to specifically point out that in 2007 sales of Prvni brnénska strojirna Velkd Bite$, a.s. exceeded one billion CZK, and
the company reached its historically highest added value per employee and highest productivity in the manufacture of goods.
Current development indicates that this trend will continue in the future.

Last year, the Aircraft Technique Division started flight testing of the turbojet engineTJ100, performed on the L13-Blanik glider.
For the first time in history, this glider took off with its own drive unit, manufactured in Prvni brnénské strojirny. Theoretical
and experimental work continues to increase the parameters and reliability of this engine. Sales activities are also continuing in
order to attract new customers.

I highly appreciate the successful development of the wholly new environmental control system for helicopters. In 2007, we
finished basic development of the devices and delivered the first units to customers for ground unit ensuring helicopter cabin
heating and cooling. At the end of 2007 work started on buildup and certification of the environmental control system directly
in the helicopter. Finishing work on a cheaper version of the APU Safir 5K/G MIS unit for helicopters of the MI-17 type is going
on successfully as well.

Development of the turboprop engine TP100 has continued based on the TJ100 engine, whose parameters make it one of the
best products of this category in the world. A successful result of this ambitious development would be a significant contribution
to the extension of the range of our final products. This year, an ,,engine demonstrator* will be made.

The Metallurgy Division proved once more that it is one of the most important precision casting foundries not only within EU,
but also worldwide. In 2007, supplies of turbocharger wheels for turbocharger producers significantly exceeded 200,000 pieces.
Extensive investments paid from EU funds into the automation of ecological technology for making shell moulds based on
an aqueous binder, as well as the investment of our company into building new facilities for finishing foundry work, goods
inspection and expedition, proved to be very beneficial. The quality of castings has been improved and foundry manufacturing
capacity has been increased. In addition, we are able to manufacture heavier integral turbocharger wheels and independent gas
turbine blades than before.

The Machine Shop and Tools Division experienced significant growth in 2007.

By suitable investments into machining centres, we managed to stabilize the position of Prvni brnénska strojirna Velka Bites, a.s.
as areliable and important supplier of demanding machine parts machined for global companies. In 2008, we plan to extend our
activities related to the precise machining of independent parts to assembly units such as configurations for turbochargers, ship
engines and other manufacturing equipment. We managed to strengthen our position in the market for decanting centrifuges
made not only for water treatment plants.

The Research and Development department provides the necessary technical base to ensure continuity of development efforts,
especially for final products of Prvni brnénska strojirna Velka Bites, a.s. It also provides service in the area of highly demanding
technical calculations for filling turbochargers, combustion and steam turbines and other high-speed turbine machines. To-
gether with the Aircraft Technique Division, it is taking an active part in national and European projects, along with important
aircraft engine manufacturers such as Rolls-Royce, Snecma, Volvo, MTU and others.

The plating shop is traditionally known for the excellent quality of its surface finishing of components, mainly for the automo-
tive, aircraft and textile industries.

In addition to the traditional ISO 9001 and ISO 14001 certificates, we managed in 2007 to get important aircraft industry certi-
fications, according to AS/EN 9100 and 9110.

In conclusion, allow me to thank all of you who contributed to the fulfilment of all our demanding objectives in 2007. I firmly
believe that in 2008 we will continue the positive trend of the last year.

Milan Macholén
Managing Director and Chairman of the Board of Directors



PROFIL SPOLECNOSTI

Prvni brnénska strojirna Velka Bites, a. s. je moderni a prosperujici spole¢nosti v oboru pfesného strojirenstvi, tradi¢ni vyrobce
vysokootackovych strojii pro letectvi a energetiku. Déle firma dodava své vyrobky do automobilového priimyslu, zdravotnictvi,
sklatstvi, ekologii, kryotechnického a jaderného primyslu. Spole¢nost je divizné usporadana dle jednotlivych vyrobkil a jejich
technického rozvoje. Nabizi vyrobky a sluzby s vynikajici technickou trovni a kvalitou, vysokou spolehlivosti, véetné zajisténi
servisu. Svou ¢innost plné orientuje na pozadavky zdkazniku.

HLAVNI CILE

« pokracovat v realizaci programu technického rozvoje vyrobki a technologii
« udrZet a rozsifit pfitomnost na exportnich trzich

zvy$it dodavky do sité renomovanych svétovych finalistil

« byt konkurenceschopni v globalnim métitku

udrzet a posilit finanéni stabilitu spole¢nosti

stat se spole¢nosti regionu, v niz kazdy zaméstnanec bude pracovat s hrdosti

ZAKLADNI UDAJE O SPOLECNOSTI

IC 00176109

DIC CZ00176109

Generalni reditel spole¢nosti Ing. Milan Macholan

Kontaktni adresa ViIkovskd 279, 595 12 Velka Bites
Telefon 566822 111

Fax 566 822 135

E-mail info@pbsvb.cz

Internetové stranky www.pbsvb.cz

Zakladni kapital 460 540 tis. K&

Pocet zaméstnanct 782

STRUKTURA AKCIONARU

100 % akcionafem spole¢nosti Prvni brnénska strojirna Velka Bites, a.s. k datu 31.12.2007 byla spole¢nost
imAGe GROUP, a. s.

STATUTARNI ORGANY

STATUTARNI ORGANY K 31.12.2007:

PREDSTAVENSTVO
Ing. Milan Macholdn predseda piedstavenstva
Ing. Martin Uhlit mistopfedseda predstavenstva

Ing. Tomas Koutsky ¢len piedstavenstva

DOZORCI RADA

JUDr. Jaroslava Sandova predsedkyné dozor¢i rady
Ing. Viclav Kozik ¢len dozor¢i rady

Josef Sramek ¢len dozor¢i rady




COMPANY PROFILE

Prvni brnénska strojirna Velka Bite$, a.s. is a modern and prosperous precision engineering company, a traditional manufacturer
of high-speed machines for aerospace and power industry. It also delivers its products to automotive industry, national health
sector, glass industry, cryotechnical industry and nuclear industry. The company structure consists of divisions organised in
respect to individual products and their technical development. It offers reliable products of high technical standard and quality,
and provides technical support and services to fully meet the customers’ requirements.

MAIN OBJECTIVES

« to continue the program of technical development of products and technologies

« to keep and extend the presence in export markets

« to increase deliveries into the network of world renowned suppliers of final products
« to be able to compete in global competition

« to keep and improve the financial stability

« to become the company in the region which every employee will take pride in

BASIC DATA OF THE COMPANY

Registration number 00176109

Tax identification number CZ00176109

Managing director Milan Macholan

Contact address VlIkovska 279, 595 12 Velka Bites, CZ
Telephone +420 566 822 111

Fax +420 566 822 135

E-mail info@pbsvb.cz

Internet www.pbsvb.cz

Registered capital CZK 460,540 thousand

Number of employees 782

STRUCTURE OF SHAREHOLDERS

On 315t December 2007 imAGe GROUP, a.s. held 100% of shares of Prvni brnénska strojirna Velkd Bites, a.s.

STATUTORY BODIES

STATUTORY BODIES AT 31.12.2007:

BOARD OF DIRECTORS

Milan Macholan Chairman of the Board of Directors
Martin Uhli¥ Vice-chairman of the Board of Directors
Tomas Koutsky Member of the Board of Directors
SUPERVISORY BOARD

Jaroslava Sandova Chairman of the Supervisory Board
Viclav Kozdk Member of the Supervisory Board

Josef Sramek Member of the Supervisory Board



ORGANIZACNI STRUKTURA SPOLECNOSTI

ING. MILAN MACHOLAN
GENERALNI REDITEL

DIVIZE VEDENI DIVIZE LETECKE DIVIZE METALURGIE DIVIZE STROJIRNA
A SLUZEB TECHNIKY A NARADI
PBS ENERGO, a.s. PBS Turbo s.r.o.

VEDENI SPOLECNOSTI PRVNI BRNENSKA STROJIRNA VELKA BITES,A.S.

Ing. Milan Macholdn generdlni feditel

Ing. Martin Uhli¥ finan¢nf feditel

Ing. Zdenék Katolicky feditel divize letecké techniky

Prof. Ing. Karel Hrba¢ek, DrSc. feditel divize metalurgie

Ing. Jaromir Dvordk feditel divize strojirna a nafadi

Ing. FrantiSek Barta vedouci odboru automatizace informaénich systémui
Pavel Burian vedouct useku fizeni kvality

Ing. Martin Babék Ph.D. vedouci odboru projekty a vyvoj

Bc. Jarmila Veverkova vedouci persondlniho odboru




ORGANISATIONAL STRUCTURE OF THE COMPANY

MILAN MACHOLAN
MANAGING DIRECTOR

B ENT AIRCRAFT TECHNIQUE METALLURGY MACHINE SHOP
AND SERVICES DIVISION DIVISION AND TOOLS DIVISION
DIVISION
PBS ENERGO, a.s. PBS Turbo s.r.o.

MANAGEMENT OF PRVNI BRNENSKA STROJIRNA VELKA BITES, A S.

Milan Macholan Managing Director

Martin Uhli¥ Finance Director

Zdenék Katolicky Director of Aircraft Technique Division
Karel Hrbacek Director of Metallurgy Division

Jaromir Dvorak Director of Machine Shop and Tools Division
Frantisek Barta Information Systems Automation Manager
Pavel Burian Quality Control Manager

Martin Babdk Design and Development Manager

Jarmila Veverkova Personnel Manager



VYROBNI PROGRAM

DIVIZE VEDENI A SLUZEB

sprava majetku, projekty a vyvoj, informacni systém, servis, technickd obsluha vyroby, nedestruktivni zkous$eni - rentgen,
penetra¢ni a magneticka kontrola, metrologie

utvar galvanovna - eloxovani /elox tvrdy - tmavy odstin, elox tvrdy - ¢erna barva, elox pfirodni - bezbarvy, elox ptirodni -
¢ernd barva, elox pfirodni - Zluty (dvojchroman), chromelox s utésnénim ve dvojchromanu/, niklovéani, cinovani, zinkovani
projekty a vyvoj - naro¢né vypocty z oblasti proudéni, pevnosti, Zivotnosti a dynamiky a navrhy prato¢nych ¢asti turbin
a kompresort pro interni vyvojové projekty i pro externi zakazniky, tizeni vyvojovych projektt s finan¢ni dotaci vlady CR a
EU

DIVIZE LETECKE TECHNIKY

proudové motory s tahem od 100 do 150 daN pro pohon bezpilotnich prosttedkd, ultralehkych letount
malé plynové turbiny (PE]) slouZici jako generatory vzduchu pro startovaci systémy letadel a nouzové zdroje energie
a hydrauliky - pro letadla a vrtulniky

turbinové motory slouzici k pohonu vysokootackovych generatorti s permanentnimi magnety
vzduchové startovaci systémy leteckych motort

klimatiza¢ni systémy letadel skladajici se z turbochladici jednotky, vyméniku

tepla, odlu¢ovace vody, prvkil pneumatické regulace, pfevodovych motorki, uzaviracich ventila
vysokootackové prevodovky

héliové expanzni turbiny, které jsou pouzivany ke zkapalnovani hélia

nizkoteplotni kompresory pro odsavani par hélia v supravodivych zafizenich

pozemni zdroje elektrické energie

kogenera¢ni jednotky (kombinovana dodavka energie a tepla na bazi turbinového motoru)

koopera¢ni vyroba dle dokumentace zdkazniku, obrdbéni voskovych modeld, 5-0sé obrdbéni

DIVIZE METALURGIE

presné lité odlitky metodou vytavitelného modelu z uhlikovych oceli, vysoce legovanych oceli a superslitin na bazi niklu a
kobaltu v rozsahu hmotnosti 0,1-30 kg

pres 340 druht odlitkd, odlévani na vzduchu a ve vakuu

odlitky: turbodmychadlova kola, lopatky plynovych turbin, odlitky pro sklafsky, automobilovy pramysl, turbinové a rozvadéci
kola pomocnych energetickych jednotek, kloubni nahrady

atestace odlitkt ve vlastni laboratoti

DIVIZE STROJIRNA A NARADI

zajistovani dodavek kompletniho opracovani pro strategické zakazniky (kooperaéni vyroba dle dokumentace zdkaznika)
vyroba forem pro presné liti

vyroba ptipravku a specidlniho naradi

vyroba dekanta¢nich odstredivek, které slouzi ke kontinudlnimu oddélovani pevnych podilti ze suspenzi, napt. pro ¢istirny
odpadnich vod

vyroba slozZitych dilcii a uzltt

CNC ostfeni nastroju

elektroerozivni obrabéni

vyvazovani




MANUFACTURING PROGRAM

MANAGEMENT AND SERVICES DIVISION

facilities management, design and development, information system, servicing, technical support

of production, non-destructive testing (X-ray, dye penetrant and magnetic), metrology

plating shop - eloxal coating /hard eloxal coat - dark, hard eloxal coat - black, natural eloxal

coat — colourless, natural eloxal coat - black, natural eloxal coat - yellow (dichromate), chromium

eloxal coat sealed with dichromate/, nickel coating, tin coating, zinc coating

design and development - exacting calculations in the field of flow, strength, life and dynamics and design
of flow parts of turbines and compressors for internal development projects as well as for external
customers, management of development projects subsidized by the Czech Government and EU

AIRCRAFT TECHNIQUE DIVISION

turbojet engines with thrust between 100 and 150 daN for the drive of UAVs, ultralight aircraft

small gas turbines (APU) working as air generators for aircraft starting systems and as emergency

power and hydraulic sources - for aircraft and helicopters

turbojet engines for the drive of high-speed generators with permanent magnets

air starting systems for aircraft engines

components for aircraft environmental control systems consisting of a turbo cooling unit, heat exchanger,
water separator, pneumatic control components, gear motors, closing valves

high-speed gearboxes

helium expansion turbines for helium liquefying

cryogenic compressors for exhaust of helium vapours in superconductive equipment

ground power units

cogeneration units (combined generation of power and heat based on a turbo engine)

cooperation production according to the customer’s documentation, production of wax patterns, 5-axis machining

METALLURGY DIVISION

precision investment castings of carbon steel, high-alloy steel and nickel and cobalt base super alloys from 0.1 to 30 kg
more than 340 types of castings, air and vacuum casting

castings: turbocharger wheels, gas turbine blades, castings for glass industry, automotive industry,

turbine and guide wheels of auxiliary power units, joint implants

casting certification in the company’s testing laboratory

MACHINE SHOP AND TOOLS DIVISION

complete machining for strategic customers (cooperation production according to the customer’s documentation)
production of moulds for precise casting

production of jigs and special tools

manufacture of decanting centrifuges for continuous separation of solid particles from suspensions, e.g.

for waste water treatment plants

production of complex parts and assemblies

CNC grinding of tools

electrospark machining

« balancing
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KONCEPCE JAKOSTI

KONCEPCE JAKOSTI

Koncepce jakosti, ktera je nedilnou soucdsti strategie rozvoje, definuje ziméry spole¢nosti v oblasti jakosti a environmentu,
které jsou vyznamné pro dosazeni stanovenych cili. Tato koncepce, formulovana v Politice jakosti a environmentu, které vedeni
vyhlasilo, je deklarovana orientace na uspokojovani potteb nasich zdkazniki, vysokou technickou uroven vyrobki a poskyto-
vanych sluzeb, v¢asnost a kompletnost dodévek a spolehlivost nasich vyrobku, jakoz i zasady pro ochranu Zivotniho prostredi.
Naplnovanim této ,,Politiky“ dokazala akciova spole¢nost zabezpelit nejenom planované vykony, ale i rozsifit teritoria trhu a
sortimentu vyrobku a zvysit spokojenost zékazniki s nasimi vyrobky a tim i upevnit své postaveni na tuzemskych i zahrani¢nich
trzich. Zna¢ny podil na dosazenych vysledcich ma i zavedeny a certifikovany systém fizeni jakosti dle mezindrodni normy AS
9100 rev. B:2004 pro letectvi a kosmonautiku, kterd podstatné rozsifuje, oproti normé ISO 9001:2000, pozadavky na fizeni jed-
notlivych procest a hodnoceni u¢innosti opatteni vedoucich k jejich neustdlému zlep$ovani.

Dulezitou ulohu v celkové koncepci jakosti ma vrcholové vedeni spole¢nosti, které podporuje zavedeny systém, vytvari vhodné
podminky pro jeho rozvoj, udrzovani a zlepSovani procest, motivaci pracovniki a jejich vzdélavani. Vedeni spole¢nosti rovnéz
svoji angazovanosti zabezpecuje potfebné zdroje pro realizaci vyvoje vjednotlivych vyrobnich programech, pro investi¢ni
zaméry a pro akce spojené s ochranou Zivotniho prostfedi v navaznosti na strategické cile jednotlivych divizi.

V oblasti environmentélniho managementu je plné vyuzivan certifikovany systém dle mezindrodni normy ISO 14001/2004,
jehoZ napliiovanim je zajisténo monitorovani véech environmentalnich indikétort, plnéni pravnich predpisti a jinych pozadavka,
které se na spole¢nost vztahuji a ke kterym se zavazala. Prubézné jsou realizovana opatfeni ke snizovani negativnich aspektt
vyplyvajicich z ¢innosti spole¢nosti. V souladu se zavedenymi postupy jsou fizeny dillezité ¢innosti spojené s nakladanim
s pfirodnimi zdroji a energiemi, s chemickymi latkami a pfipravky, s odpady a ¢innosti vedouci ke sniZovani hodnot slozek
znelistujicich ovzdusi.

Zavedené systémy jakosti a environmentu jsou v pravidelnych intervalech pfezkoumdavany vedenim spolec¢nosti s cilem
zhodnotit jejich vhodnost, u¢innost a efektivnost, stanovit moznosti pro zlepSovani, poptipadé provést zmény k dosazeni
stanovenych cilu.

Vyhlagend Politika jakosti a environmentu v akciové spole¢nosti je i pro dalsi obdobi formulovéna do nésledujicich cilt, které
jsou rozpracovany do konkrétnich cila jednotlivych divizi:

cilenou obchodni politikou rozsifovat teritoria trhu

veskerou ¢innost orientovat na spokojenost a potieby nasich zakazniki a efektivné plnit jejich pozadavky

zavadét nové technologie do procesu vyroby a jejich efektivnim vyuzivanim upeviiovat konkurenceschopnost

na svétovych trzich

neustale zlepSovat veskeré procesy s cilem snizovat naklady a zvy$ovat efektivnost
neustéle zlepSovat systém environmentélniho fizeni a integrovat ochranu zivotniho prostfedi do

viech podnikatelskych ¢innosti spole¢nosti

preferovat prevenci ptred naslednymi opatfenimi

sniZovat zdroje rizik a predchazet havarijnim staviim nebo staviim havarijniho ohroZeni

dodrzovat platné pravni predpisy a jiné pozadavky, které se na spole¢nost vztahuji

motivovat, vzdélavat a ¢init odpovédnymi své zaméstnance pii uplatiiovani Politiky jakosti a environmentu

ptisné dodrzovat emisni limity, stanovené pravnimi pfedpisy

nakladat s odpady a chemickymi latkami v souladu s pravnimi pfedpisy a jinymi poZadavky

neustéle snizovat negativni dopady environmentdlnich aspektt

Hlavni oblasti splnénych cilt za rok 2007:

« certifikace systému jakosti dle AS 9100/2003

« obnoveni a obhajoba certifikaci pro vyrobu, projektovani, Gdrzbu a zkouseni vyrobki pro vojenské i civilni letectvi
« obhdjeni certifikace persondlu NDT dle predpisti Pratt&Whitney

« zlep$eni prace s dodavateli

o Uspé$né zavedeni zmén vedoucich ke zlepseni monitorovani a vyhodnocovani procestt

zlep$eni pracovniho prostfedi

snizeni nakladt v obsluznych procesech (metrologie, normalizace ...)

« implementace opatfeni pro zlep$eni ochrany vod, pudy a ovzdusi a Gspor energii.

Plnéni poZzadavka systému jakosti a environmentu za rok 2007 bylo vedenim spole¢nosti, v souladu s pozadavky uvedenych no-
rem, pfezkoumano a zavére¢né hodnoceni dokumentuje, ze zavedeny systém je vhodnym a t¢innym nastrojem pro zlep$ovani
procest, efektivniho vyuzivani véech zdroji snizovani ndklada a ochrané Zivotniho prosttedi.




QUALITY POLICY

QUALITY POLICY

The quality policy, which is an integral part of the development strategy, defines the company plans in quality and environmen-
tal management, which are essential for achievement of the established objectives. The policy formulated in the Quality and
Environmental Policy announced by the top management consists of the declared orientation towards satisfaction of custom-
ers needs, high technical standard of the products and provided services, timely and complete deliveries and reliability of our
products, as well as principals for environment protection. By fulfilment of the policy the joint-stock company has been able
not only to meet the planned performance goals but also to expand its market territories and the assortment of products and to
increase the satisfaction of customers with our products and thus to consolidate its position on domestic and foreign markets.
The achieved results have been strongly supported by the established and certified quality management system according to
the international standard AS 9100 rev. B: 2004 for aeronautics and cosmonautics, which in comparison with ISO 9001:2000
expands the requirements for management of individual processes and evaluation of effectiveness of action leading to their
continual improvement.

An important role in the overall quality policy is played by the top management of the company which supports the established
system and creates convenient conditions for the development, maintenance and improvement of processes, motivation and
training of workers. By its involvement the top management also provides necessary resources for development of individual
production programs, for capital projects and for projects relating to environmental protection in agreement with strategic
objectives of individual divisions.

In the environmental management the company makes full use of the system certified according to the international standard
ISO 14001/2004 which ensures monitoring of all environmental indicators, conformity with legal regulations and other require-
ments which are applicable to the company and which the company is committed to meet. The company continually implements
measures to reduce negative aspects resulting from its activities. Key activities associated with management of natural resources
and energy, chemical materials and preparations and wastes and activities aimed at reduction of air pollution are performed in
agreement with the established procedures.

The established quality and environmental management systems are reviewed by the top management on regular basis in order
to evaluate their suitability, efficiency and effectiveness, to identify opportunities for improvement or to implement changes in
order to achieve the stated objectives.
The announced Quality and Environmental Policy of the joint-stock company has been formulated in form of the following
objectives, which have been broken down into specific goals of individual divisions:
o Extend the market territories through targeted sales policy
« Focus all activities on the satisfaction and needs of our customers, and meet their requirements effectively
« Introduce new technologies in the manufacturing process, and increase competitive strength in world
markets through their efficient utilisation
« Improve continually all processes in order to reduce the costs and improve efficiency
« Improve continually the environmental management system and integrate the environment protection into
all business activities
o Prefer prevention to consequential measures
Eliminate risk sources and prevent emergency states or conditions
Observe valid legal regulations and other regulations related to the company
Motivate, educate and make responsible all employees in enforcing the Quality and Environmental Policy
Strictly observe emission limits stated by legal regulations
« Dispose of waste and chemicals in accordance with legal regulations and other requirements
Continually decrease negative impacts of environmental aspects

The main areas of the objectives achieved in 2007:

o Certification of the quality system according to AS 9100/2003

« Renewal and defending of certifications for manufacture, designing, maintenance and testing of products
for military and civil aviation

Defending of the NDT personnel certification in agreement with Pratt & Whitney regulations

« Improved cooperation with contractors

Successful introduction of changes leading to improvement of monitoring and evaluation of processes

« Improvement of the working environment

Reduction of costs of supporting processes (metrology, standardization...)

« Implementation of measures to improve protection of water, soil and atmosphere and to save energy.

The fulfilment of requirements of the quality and environmental management system in 2007 was reviewed by the top manage-
ment in agreement with the requirements of the quoted standards and the final evaluation has documented that the established
system is a suitable and effective tool to improve the processes, to effectively use all the resources for cost reduction and environ-
ment protection.

11
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UDAJE O ZAMESTNANCICH

V roce 2007 doslo ve spolecnosti ke zvySeni po¢tu zaméstnancii o 2 % v délnické kategorii v souladu s pottebami vyroby. Zvyseni
poctu délnikd pfiznivé ovlivnilo efektivitu ¢innosti ve firmé. Zaméreni firmy na efektivni rozvoj podpotila i série internich
a externich vzdélavacich akci, proto spole¢nost disponuje fadou odborné zdatnych pracovniki. K realizaci novych projekta,
naplnujicich strategické cile spole¢nosti, jsou pripravovani vsichni zaméstnanci, ktefi se zicastnili nékterého ze 758 $koleni a
tréninkd.

V Fijnu 2007 byla dokoncena realizace vzdélavaciho projektu:

OPRLZ/GS Profese
»Podpora profesni urovné leteckych specialisti formou dalsiho vzdélavani®

Tento projekt, ktery byl spolufinancovan Evropskym socidlnim fondem a statnim rozpoétem CR prosttednictvim Ministerstva
priimyslu a obchodu CR, vyplynul ze zvy$enych narokd spojenych se vstupem CR do EU na profesni zptisobilost pracovniki
letecké divize. Uroven profesni zptisobilosti tizce souvisi s vyrobni &innosti divize a ptimo ovliviiuje konkurenceschopnost
spole¢nosti.
Hlavnim cilem projektu bylo predev§im
« zvy$eni adaptability zaméstnavatele a zaméstnanctl - konstruktért, projektantt a technologt divize
letecké techniky na zmény ekonomickych a technologickych podminek a na zvys$eni jejich konkurenceschopnosti
« poskytnuti odbornych znalosti zaméstnancim
« poskytnuti zvyseni kvalifikace a kompetence potfebné pro vyrovnani se s profesnimi, strukturalnimi
a technologickymi zménami
roz$ifovani pruznych forem organizace prace, rozvijeni aktivit zamérenych na podporu zdravi
a bezpe¢nosti prace na pracovisti
« rozvijeni kladného vztahu k Zivotnimu prosttedi
« vytvoreni modelu dobré praxe pro dalsi generace jako zdkladni podminku udrzitelného rozvoje.
Realizace byla zahdjena v roce 2005. V ramci projektu bylo realizovano 23 $kolicich aktivit (68 skoleni).

01.05.2006 byla zahdjena realizace projektu:

OPRLZ/4.1 Adaptabilita
»Moderni zpuisoby Fizeni organizace se zaméfenim na lidské zdroje®.

Tento projekt, ktery je spolufinancovan Evropskym socidlnim fondem a stitnim rozpoétem CR, se zaméfuje na zvy$ovani
odbornych znalosti a kvalifikace zaméstnanct - feditelé divizi, vedouci vyroby, mistti, obchodni zastupci, pracovnici personal-
niho fizeni, v oblasti fizeni lidskych zdrojt, zavadéni modernich zpusobu fizeni lidskych zdroji, odstraniovani bariér v pristupu
ke vzdélavani pti zachovéni rovnych piileZitosti u osob ohrozenych na trhu prace socialnim vylou¢enim. Skolici aktivity jsou
vybirany tak, aby ucastnici $koleni ziskali komplexni a ucelené dovednosti v oblasti fizeni lidskych zdrojii a byli je nasledné
schopni implementovat do praxe.

Hlavnim cilem projektu je:
« rozvoj kvalifikované a adaptabilni, flexibilni pracovni sily jako konkuren¢ni vyhody s diirazem na
integraci zaméstnancii ohrozenych socialnim vylou¢enim pfi respektovani principti udrzitelného rozvoje.
Na hlavni cil navazuji podcile:
« sniZeni a prevence nezaméstnanosti u osob, kterym nezaméstnanost hrozi
« odstranovani bariér znesnadnujicich uplatnéni zaméstnancti ve spole¢nosti, véetné diskriminace z ditvodu pohlavi
« rozvoj celozivotniho uceni prostfednictvim zvy$ovani kvality a mnozstvi nabidek vzdélavani s ohledem na
potieby spole¢nosti a prostfednictvim roz$itovani ucasti vSech liniovych vedoucich v procesu vzdélavani
rozvoj kvalifikované pracovni sily, rozvoj konkurenceschopnosti spole¢nosti, pracovni sily a
posileni enviromentalniho pfistupu.




PERSONNEL DATA

In 2007 the number of employees increased by 2% in the blue collar category in agreement with the production needs. The
increase in the number of blue workers positively influenced effectiveness of activities in the company.

A number of both internal and external training courses took place to focus the employees on an effective development of the
company. That is why the company has a lot of qualified employees. All employees who took part in some of more than 758
training courses or lectures are prepared for the implementation of new projects fulfilling the strategic objectives of the com-

pany.

The implementation of the training project:

OPRLZ/GS Profession
»Support of professional qualification of aerospace specialists through further training®

was completed in October 2007.

This project, which was co-financed by the European Social Fund and by the state budget of the Czech Republic through the
Ministry of Industry and Trade of the Czech Republic, resulted from the increased requirements associated with the accession
of the Czech Republic into the European Union, for the professional qualification of workers in the aviation division.

The proficiency level is closely related to the manufacturing activity of the Division, and directly influences the competitive
strength of the company.
Main objectives of the project:
« Improvement of the adaptability of the employer and employees - designers and technologists of the
Aircraft Technique Division to the changes in economic and technological conditions and increase of
their competitive strength
« Provision of special know how to the employees
« Improvement of qualification and skills necessary for the employees to cope with occupational, structural and
technological changes
« Extension of flexible forms of the organisation of labour, development of activities focused on the
support to the occupational health and safety
« Development of positive approach to the environment
« Creation of a good practice model for next generations as a basic condition of sustainable development
The implementation started in 2005. 23 training activities (68 trainings) were implemented within the project.

On 1 May 2006 the following projects was launched:

OPRLZ/4.1 Adaptability
»Modern methods of organization management with a focus on human resources®.

This project, which is co-financed from the European Social Fund and from the state budget of the Czech Republic, is focused on
increasing the knowledge and qualification of employees - division directors, production managers, foremen, sales dealers, per-
sonnel management clerks in the field of human resources management, introduction of modern methods of human resources
management, removing of education barriers while keeping equal opportunities for persons endangered in the market place by
social exclusion. Training activities are selected so that the participants acquire comprehensive and integrated skills in human
resources management and are subsequently able to implement them in practice.

The main objective of the project is

« To develop qualified and adaptable, flexible workforce as a competitive advantage, with putting emphasis
on the integration of employees endangered by social exclusion while observing the principles of sustainable development.

The main objective includes the following secondary objectives:

« To reduce and to prevent unemployment of persons endangered by unemployment;

« To remove barriers hindering employment in the company, including sex-based discrimination;

« To develop life-long learning process through improvement of quality and quantity of educational

opportunities, taking into account company needs and through expanding participation of line managers

in the training process;

To develop qualified workforce, to develop competitiveness of the company, its workers and to strengthen

its environmental approach.
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Dne 23. 5. 2007 byla dokoncena realizace projektu:

Operac¢niho programu Priumysl a podnikani (OPPP)
Skolici stiedisko ,,VYSOCINA®,

ktery byl spolufinancovén Evropskym fondem pro regionalni rozvoj a Ministerstvem priimyslu a obchodu CR.
Realizaci Skoliciho strediska ,Vyso&ina“ vzniklo moderni zazemi pro $koleni a vzdéldvani zaméstnancti na uzitné plose 281 m2.
Skolici stredisko “Vysocina” se sklada z velké ucebny, pocitacové ucebny a malé uéebny:
 mald ucebna je uréena predevsim pro rekvalifikace. Rekvalifikované osoby mohou provadét praxi ve

vyrobnich prostorach spole¢nosti v Zadanych oborech (napt. obrabé¢ kovi, zdmecnik, slévac) a nasledné

jim je nabidnuta moZnost pracovniho uplatnéni v akciové spole¢nosti.
« pocitacovd ucebna je vyuzivana pro Skoleni IT dovednosti.
« velka ucebna je vyuzivana ke $koleni zdkonnych a odbornych a déle ostatnich, napt. mékkych dovednosti - soft skills.
o Prvni brnénska strojirna Velka Bites, a. s. po¢itd s rozvojem kompetenci svych zaméstnancti formou

dalitho vzdélavani. Skolici sttedisko ,VYSOCINA® je vyuzivano i pro realizaci projekti

spolufinancovanych EVROPSKYM SOCIALNIM FONDEM CR A STATNIM ROZPOCTEM

CR: “Podpora profesni tirovné leteckych specialistd” a “Modern{ zptsoby tizeni organizace se zaméfenim na lidské zdroje”

Vychova persondlnich rezerv predstavuje ve spole¢nosti také vyuku vlastnich u¢na. Vzhledem k situaci na trhu préce se
ukazuje 50 u¢nit odborné ptipravovanych ve firmé jako zna¢ny prinos pro dal$i rozvoj vyroby.

Stejné jako v predchozich letech byly v roce 2007 zaméstnanciim poskytovany vyhody stanovené kolektivni smlouvou a
rozsahlym socidlnim programem. Péce o Zivotni a pracovni prostfedi a ochranu zdravi zaméstnancu, socialni vyhody a po-
dpora sportovnich i kulturnich aktivit pfispivaji k vinimani spole¢nosti jako prestizniho zaméstnavatele v regionu.

Zaméstnavatel regionu

V soutézi Zaméstnavatel roku
se spole¢nost umistnila
na 3. misté v kategorii
Zaméstnavatel regionu.
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The implementation of the project:

Operational Program Industry and Business (OPPP)
Training Centre “VYSOCINAY,

was completed on 23 May 2007. The project was co-financed by the European Fund for Regional Development and by the Min-
istry of Industry and Trade of the Czech Republic.
The implementation of the training centre “Vysoc¢ina“ has provided a modern facility for training and education of employees
with the flooring 281 m2. The training centre “Vysocina” includes a lecture room, computer classroom and small classroom:
o The small classroom is intended particularly for re-qualification. The re-qualified persons may perform practise

in production facilities of the company in the concerned professions (e.g. metal worker, fitter, metal founder)

and subsequently they are offered jobs in the joint-stock company.
« The computer class room is used for training of IT skills.
« The big lecture room is used for training of statutory, professional and other skills, e.g. soft skills.
o Prvni brnénska strojirna Velka Bites, a. s. is planning development of competencies of its employees through

further training. The training centre “VYSOCINA® has been used also for the implementation of projects

co-financed by the EUROPEAN SOCIAL FUND FOR THE CZECH REPUBLIC AND BY THE STATE

BUDGET OF THE CZECH REPUBLIC: “Support of the professional qualification of aviation specialists

“and “Modern method of management of organizations with a focus on human resources

Training of human resources also covers own apprentices. With regard to the situation in the labour market 50 apprentices
trained in the firm represent a substantial contribution to further development of the production area.

Like in the previous years, in 2007 the employees were provided advantages according to the collective bargaining agreement
and the extensive social program. The care of working environment and health protection of employees, social benefits and sup-
port to both sport and cultural activities contribute to the perception of the company as a prestigious employer in the region.

Employer of the Region

In the competition Employer of

the Year the company placed the

3rd in the category Employer of
the Region
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STRUKTURA ZAMESTNANCU K 31. 12 2006 A 31. 12.2007

2006 2007
Profesni Pocet zam. % Pocet zam. %
fidici ¢innost 23 3,0 25 3,1
administrativni ¢cinnost 116 15,2 114 14,6
vyr.-tech. innost 144 18,7 146 18,7
obchodni ¢innost 23 2,9 18 23
délnici vyrobni 360 47,0 375 48,0
délnici rezijni 101 13,2 104 13,3
celkem 767 100,0 782 100,0
Vzdélanostni Pocet zam. % Pocet zam. %
zakladni 49 6,4 51 6,5
vyucen 347 45,2 365 46,7
Uplné stiedni 289 37,7 286 36,6
vysokoskolské 82 10,7 80 10,2
celkem 767 100,0 782 100,0
Vékova Pocet zam. % Pocet zam. %
do 30 99 12,9 108 13,8
31-40 181 23,6 179 22,9
41-50 216 28,2 217 27,8
nad 50 271 35,3 278 35,5
celkem 767 100,0 782 100,0
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STRUCTURE OF EMPLOYEES AT 31.12.2006 AND 31.12.2007:

2006 2007
Profession eNr:rsllg;L:: % 2;:]2;:: %
Management 23 3.0 25 3.1
Administration 116 15.2 114 14.6
Production engineering 144 18.7 146 18.7
Commercial 23 29 18 2.3
Production workers 360 47.0 375 480
Indirect labour workers 101 13.2 104 13.3
Total 767 100.0 782 100.0
Primary 49 6.4 51 6.5
Apprenticeship 347 452 365 46.7
Secondary 289 37.7 286 36.6
University 82 10.7 80 10.2
Total 767 100.0 782 100.0
Number of Number of

Age employees % employees %
up to 30 99 129 108 13.8
31-40 181 23.6 179 229
41-50 216 282 217 27.8
over 50 271 353 278 355
Total 767 100.0 782 100.0
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EKONOMICKY A FINANCNI VYVO]J

Prvni brnénska strojirna Velka Bite$, a.s. za rok 2007 vytvorila vysledek hospodateni pfed zdanénim ve vysi 20 081 tis. K¢.
Hodnota aktiv Prvni brnénské strojirny Velka Bites, a.s. dosahla k datu 31. 12. 2007 vyse 913 034 tis. K¢.

Dlouhodoby majetek spole¢nosti vzrostl v obdobi od 1. 1. 2007 do 31. 12. 2007 o 7 033 tis. K¢, tj. 0 2 %. Dlouhodoby hmotny
majetek vzrostl v pribéhu roku 2007 o 5 289 tis. K¢, tj. 0 1,8 %. V oblasti dlouhodobého finanéniho majetku doslo k nartistu o

8 540 tis. K¢ a dlouhodoby nehmotny majetek poklesl v pribéhu lonského roku o 6 796 tis. K¢.

Obé7na aktiva narostla o 2 362 tis. K¢, tj. 0 0,4 %. V oblasti zasob doslo k nartstu o 30 154 tis. K¢. Dlouhodobé pohledavky
poklesly o 2 945 tis. K¢ a v oblasti kratkodobych pohledavek doslo k poklesu o 18 411 tis. K¢. Finanéni majetek poklesl o 6 436

tis. K¢.
Casové rozliSeni v oblasti aktiv se v roce 2007 zvysilo o 2 154 tis. K&.

Vlastni kapital v priibéhu roku 2007 vzrostl o 16 050 tis. K¢, tj. 0 3,13 %.

V oblasti cizich zdrojti doslo k poklesu zavazki o 29 915 tis. K¢. Spole¢nost neeviduje zadné zavazky po lhité splatnosti. Rezervy
poklesly o 16 282 tis. K& Uvérové zatizeni v priibéhu loniského roku vzrostlo o 41 232 tis. K&. Cizi zdroje celkem poklesly v roce

2007 o 4 965 tis. K¢.
Casové rozliSeni v oblasti pasiv se zvysilo v roce 2007 o 464 tis.K¢ .

Celkové vzrostla bilance za rok 2007 o 11 549 tis. K¢ tj. 0 1,3 %.

Vysledek hospodareni za rok 2007 a ocekévané vysledky v pristich dvou letech:

Rok 2007 Rok 2008 Rok 2009
(v tis. K¢) (v tis. K¢) (v tis. K¢)
Prodej celkem 1018421 1050 000 1100 000
Vysledek hospodafen( pfed zdanénim 20081 21000 24000
Pfidand hodnota 341 400 369130 387 000
Vydaje na vyzkum a vyvoj v roce 2006 a v roce 2007
Rok 2006 Rok 2007
(v tis. K¢) (v tis. K¢)
Viydaje na vyzkum a vyvoj 78 731 68 694

Ro¢ni Gcetni zavérka Prvni brnénské strojirny Velka Bites, a.s. byla ovéfena auditorem a projednéna jak predstavenstvem

spole¢nosti, tak i dozor¢i radou.




ECONOMIC AND FINANCIAL DEVELOPMENT

In 2007 Prvni brnénska strojirna Velkd Bites, a.s. created a pre-tax profit of CZK 20,081 thousand.
The assets of Prvni brnénska strojirna Velka Bites, a.s. reached CZK 913,034 thousand at 31.12.2007.

Fixed assets of the company rose by CZK 7,033 thousand i.e. by 2% from 01.01.2007 to 31.12.2007. Tangible fixed assets rose by
CZK 5,289 thousand i.e. by 1.8% in 2007. Financial investments rose by CZK 8,540 thousand, and intangible fixed assets were

reduced by CZK 6,796 thousand in the last year.

Current assets rose by CZK 2,362 thousand, i.e. by 0.4 %. Inventories rose by CZK 30,154 thousand. Long-term receivables de-
creased by CZK 2,945 thousand, and short-term receivables by CZK 18,411 thousand. Financial assets were decreased by CZK

6,436 thousand.
Accruals were increased by CZK 2,154 thousand in 2007.

Equity was increased by CZK 16,050 thousand i.e. by 3.13% in 2007.

Liabilities were decreased by CZK 29,915 thousand. The company has not payables overdue. Reserves decreased by CZK 16,282
thousand. Credit burden rose by CZK 41,232 thousand in the last year. Total liabilities were decreased by CZK 4,965 thousand

in 2007.
Accruals rose by CZK 464 thousand in 2007.

Generally the balance rose by CZK 11,549 thousand i.e. by 1.3% in 2007.

Economic results in 2007 and expected results in the next two years:

2007 2008 2009
(TCZK) (TCZK) (TCZK)
Total sales 1018421 1050 000 1100000
Pre-tax profit 20081 21000 24000
Added value 341 400 369 130 387000
Research and development expenses in 2007 and 2006:
2006 2007
(TCZK) (TCZK)
Research and development 78731 68 694

Annual financial statements of Prvn{ brnénsk4 strojirna Velkd Bite§, a.s. have been verified by an auditor and reviewed by

both the Board of Directors and the Supervisory Board.
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ROZVAHA

ROZVAHA (v tis. K¢) 2006 2007
Aktiva celkem 901 485 913 034
Dlouhodoby majetek 343 643 350676
Dlouhodoby nehmotny majetek 36776 29 980
Dlouhodoby hmotny majetek 296 147 301 436
Dlouhodoby finan¢ni majetek 10 720 19 260
Obézna aktiva 549 974 552 336
Z3soby 266 562 296 716
Dlouhodobé pohledavky 8245 5300
Kratkodobé pohledavky 140 397 121 986
Kratkodoby finanéni majetek 134770 128 334
Casové rozliseni 7 868 10 022
Pasiva celkem 901 485 913 034
Vlastni kapital 513119 529 169
Zakladni kapitdl 460 540 460 540
Kapitalové fondy -10 253 -12 040
Fondy ze zisku 53447 52 895
Viysledek hospodareni minulych let 23938 9385
Viysledek hospodareni bézného Ucetniho obdobi -14 553 18 389
Cizi zdroje 387 529 382 564
Rezervy 28782 12 500
Dlouhodobé zavazky 11 644 12 883
Kratkodobé zavazky 199017 167 863
Bankovni Uvéry a vypomoci 148 086 189318
z toho: dlouhodobé bankovni Gvéry 32543 30389
Casové rozliseni 837 1301
VYKAZ ZISKU A ZTRATY

VYKAZ ZISKU A ZTRATY (v tis.K¢) 2006 2007
Wkony a prodej zboZ{ 854 194 1007 569
z toho: trzby za prodej vlastnich vyrobkd, sluzeb a zbozi 821 305 973576
Zména stavu zasob vlastni ¢innosti 4029 12793
Aktivace 28701 21200
Viykonova spotreba a ndklady na prod. zbozi 533 341 666 169
Pridana hodnota 320853 341 400
Osobni naklady 244 756 267617
Odpisy dlouhodobého nehm. a hm. majetku 65716 63 599
Zména stavu rezerv a oprav. poloZek v provoz. oblasti a

komplexnich naklad( p?iétick?obdobi ° 1022 12679
Jiné provozni vynosy 53262 82 497
Jiné provozni naklady 45112 52 293
Provozni vysledek hospodareni 32553 27718
Zména stavu rezerv a oprav. polozek ve financ. oblasti 0 0
Jiné finanéni vynosy 6653 17 804
Jiné finan¢ni naklady 21687 25 441
Finan¢ni vysledek hospodareni -15 034 -7 637
Vysledek hospodareni za béZnou ¢innost 20563 18 389
Mimoradné vynosy 8416 36 468
Mimoradné naklady 43532 36 468
Mimoradny vysledek hospodareni -35116 0
Vysledek hospodareni za Gcetni obdobi -14 553 18 389
Vysledek hospodareni pred zdanénim -17 597 20081




BALANCE SHEET

BALANCE SHEET (TCZK) 2006 2007
Total assets 901,485 913,034
Fixed assets 343,643 350,676
Intangible fixed assets 36,776 29,980
Tangible fixed assets 296,147 301,436
Financial investments 10,720 19,260
Current assets 549,974 552,336
Inventory 266,562 296,716
Long-term receivables 8,245 5,300
Short-term receivables 140,397 121,986
Short-term financial assets 134,770 128,334
Accruals 7,868 10,022
Total liabilities 901,485 913,034
Equity 513,119 529,169
Registered capital 460,540 460,540
Capital funds -10,253 -12,040
Funds created from net profit 53,447 52,895
Profit of previous years 23,938 9,385
Profit of current period -14,553 18,389
Liabilities 387,529 382,564
Reserves 28,782 12,500
Long-term payables 11,644 12,883
Short-term payables 199,017 167,863
Bank loans 148,086 189,318
of which : long-term bank loans 32,543 30,389
Accruals 837 1,301 -
PROFIT AND LOSS STATEMENT
PROFIT AND LOSS STATEMENT (TCZK) 2006 2007
Production and sales of goods 854,194 1,007,569
of which: revenues from own products, services and goods 821,305 973,576
Change in inventory of own production 4,029 12,793
Capitalization 28,701 21,200
Production consumption and cost of goods sold 533,341 666,169
Added value 320,853 341,400
Personnel expenses 244,756 267,617
Depreciation of intangible and tangible fixed assets 65,716 63,599
Accounting for reserves and accruals to operating revenues and 14022 12670
additions to reserves and accruals to operating expenses ' '
Other operating revenues 53,262 82,497
Other operating expenses 45112 52,293
Operating profit 32,553 27,718
Accounting for reserves and adjustments to financial revenues 0 0
and additions to financial reserves
Other financial revenues 6,653 17,804
Other financial expenses 21,687 25,441
Profit (loss) from financial operations -15,034 -7,637
Ordinary income 20,563 18,389
Extraordinary revenues 8,416 36,468
Extraordinary expenses 43,532 36,468
Extraordinary income -35,116 0
Profit (loss) of current accounting period -14,553 18,389
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ZPRAVA AUDITORA

A. 05.08 Virtisk &
Zpréava
nezdvislého auditora pro Valnou hromadu spolec¢nosti
Prvni brnénska strojirna Velkd Bites§, a.s.

Ovéfili jsme té€Z soulad vyroc¢ni zpravy spolecnosti Prvni brnénska strojirna Velka Bites,
a.s. s vySe uvedenou ucetni zavérkou. Za spravnost vyro¢ni zpravy je zodpovédné vedeni
spole¢nosti Prvni brnénsk4 strojirna Velka Bites, a.s. Nasim tkolem je vydat na zdkladé pro-
vedeného ovéteni stanovisko o souladu vyro¢ni zpravy s ucetni zavérkou.

Ovéfeni jsme provedli v souladu s Mezindarodnimi auditorskymi standardy a souvisejicimi
aplikaénimi dolozkami Komory auditort Ceské republiky. Tyto standardy vyZzaduji, aby audi-
tor napldnoval a provedl ovéteni tak, aby ziskal pfiméfenou jistotu, Ze informace obsazené ve
vyrocni zpravé, které popisuji skutecnosti jsou tézZ predmétem zobrazeni v ucetni zadvérce a
jsou ve vSech vyznamnych ohledech v souladu s ptisluSnou dcetni zadvérkou.

Jsme presvédcCeni, zZe provedené ovéreni poskytuje priméreny podklad pro vyjadfeni vyroku
auditora.

Podle naseho nazoru jsou informace uvedené ve vyrocni zpravé spolecnosti Prvni brnénska
strojirna Velka Bites, a.s. k 31.12.2007 ve vSech vyznamnych ohledech v souladu s vySe
uvedenou ucetni zavérkou.

V Brné dne, 4.dubna 2008

Jméno a sidlo auditora: {
TEMPO-ceskomoravska auditorska, s.r.o.

se sidlem Brno, Udolni 54 | \
licence KA CR ¢. 188 |

Auditor odpovédny za predlozeni zpravy: '

|| AL
Ing. Pavel Malimanek — '| \k \—¥__ }?Q
Brno, Udolni 54, - \ -

dekret KA CR ¢. 1432 B i1
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AUDITOR’S REPORT

o
.T‘Fn ( ) URS ¥V
E Ceskomoravskd auditorskd s.r.0. c——————— RS

File No A.05.08 Copy No: .
Report

of the independent auditor
for
the AGM associates of the company
Prvni brnénska strojirna Velkd Bites, a.s.

We have verified the consent of the annual report with the above mentioned Balance sheet as
well. The responsibility for the correctness off the annual report lays on the company manage-
ment. Our task consist in submission of our view based on the verification of the consistency
of the annual report with the Balance sheet.

We have verified in compliance with the International standards of auditors relating to the
inspection together with the additional adoption clausus of the Chamber of auditors of the
Czech Republic. These standards require the auditor to schedule and perform the verification
to such an extent that it should acquire an appropriate certainty that the information comprised
in the annual report describing the facts are subject of representation in the Balance sheet as
well and are in all signifiant regards in compliance with the appertaining Balance sheet.

We are convinced that the accomplished verification offers appropriate foundation for
the declaration of the auditor’s statement.

To our view information stated in the annual report are in all signifiant considerations in
accord with the above mentioned Balance sheet.

Brno the 4th April 2008

Auditor’s business name and seat:

Tempo-ceskomoravska auditorska, company limited by shares
Brno, Udoln{ 54

Licence No: KACR ¢. 188

Auditor in charge for the Auditor’s report:

Dipl.Ing. Pavel Maliméanek,

Brno, Udoln{ 54

Decree No. 1432
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